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Brief 

Trends Report – Future of work and skills in 

Romania, Hungary, and Slovakia  

 
Context: The global crisis and the COVID-19 pandemic have accelerated the digitalization and automation but also 
increased unemployment in the EU to unprecedented levels. Yet many employers have difficulties finding skilled workers 
to fill their vacancies which affects their productivity and impairs a predictable and sustainable growth. 

The digital transformation overall, with the right strategies, can lead to employment growth and job 
retention. It brings clear benefits for employers, workers, and jobseekers alike, in terms of new job 
opportunities, increased productivity, improvements in working conditions and new ways of organising 
work and improved quality of services and products. The transition also comes with challenges and risks for 
workers and enterprises, as some tasks will disappear, and many others will change. This requires the 
anticipation of change, the delivery of skills needed for workers and enterprises to succeed in the digital 
age. Others include work organisation and working conditions, work life balance and accessibility of 
technology, including infrastructure, across the economy and regions. Specific approaches are also needed 
for SMEs to embrace digitalisation in a way that is tailored to their specific circumstances. 

WorkTransitionCEE Project: The digital transformation of the economy is a multifaceted topic with large implications for 
labour markets, the world of work and society at large. Representatives of employers and employees in Romania, 
Hungary and Slovakia have joined forces to understand the risks, challenges and opportunities of digitization and 
automation for the local labor markets. (project microsite: www.worktransition.eu ). WorkTransitionCEE aims to 
underline how critical the following years will be for job transition in the new world of work. Specifically, our project 
highlights the importance of a strong European social dialogue and the need to implement the Autonomous Framework 
Agreement on Digitalisation to optimise the benefits and better deal with the challenges of digitalization. 

Social partners have a key role to play in the design and implementation of measures, as they are at the heart of 
emerging trends and labor demand. Individual employers can play a critical role, not least because their influence on the 
creation of profiles of the workforce and skills required, the working conditions and levels of pay offered can have a 
direct bearing on the extent to which recruitment difficulties emerge. 

 
What we need: a report on trends and signs of change about the future of work and skills and best practices to adjust to 
it, covering the general landscape and Romania, Hungary, and Slovakia - under the WorkTransitionCEE project umbrella. 
The researcher/ provider will work closely with all the WorkTransitionCEE project co-applicants to gather input on best 
practices at national level to be incorporated.  
The trends report should have minimum 28 pages and should include, but is not limited to:  

o Executive summary 

http://www.worktransition.eu/
https://worktransition.eu/fa-on-digitalization/
https://worktransition.eu/fa-on-digitalization/
https://worktransition.eu/consortium/
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o Trends report main body: will include a brief methodology and the trends outlook and country 

profiles.  

o Conclusions  

o Endnotes 

Language: the report will be written in English 

Number of pages: 28 (minimum) 

Format: the provider will be responsible for the design of the “Trends report” by following the project 

brand guidelines and will provide the editable version of the final deliverable 

Budget: 4000 Euro (all taxes included) 

Selection procedure: 
Interested candidates must send the following application documents by e-mail: 

- The CV of the researcher / a description of the team, their tasks within the project, their CVs 
- A portfolio of relevant studies/reports/projects, preferably on a topic related to the current call for 

offers (it will be used only for the selection process, they will not be made public) 
- A draft work plan and a proposed timeline 
- A financial offer (all the taxes included). 

Deadline for offer submission: 4th February, 5PM at office@confederatia-concordia.ro  

The selection procedure is to be closed on 11th February, with the announcement of the provider selected. 

Deadline for delivering the Trends report: 31st March  
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